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Minutes 

Jim Preusser Good Morning Wendy, Good morning CTA. 

Wendy 
Doromal 

Opening Statement.  See Appendix A. 

Jim Preusser Thank you Wendy for the opening statement, do you have any proposals? 

Wendy 
Doromal 

We do.  We’d like to go over action items from last time 

Jim Preusser Sure that’s fine, we have the list here so you can start whenever you’d like. 

Wendy 
Doromal 

• Insurance items – we asked for this and we just received for this today 
• Master schedule from each school 
• School handbook 
• A list of teachers who taught summer school this summer 
• Waiting for proposals from 9/26 
• Waiting for which date you will set for bargaining at 4:30 

• And we also asked for who are the members of the calendar committee 
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Jim Preusser 

The master schedule we have an example of 1 school that is about 1200 pages. We can hand 
this across and see if this is the format and info works. Let me know if the format and the info 
works for you so we can start processing this. 

Wendy 
Doromal 

Thank you, what we are looking for is how many teachers are working more than 3 
consecutive hours, we asked teachers for 3 hours without a break. What we determined from 5 
hundred and some responses 77 responded yes. Do you have to stand by the door, at the last 
session standing by the door is voluntary, 87 separate schools responded they do have to stand 
by the door. We have 63% of 572 63% avoid drinking, 20% had to see doctors and concerned 
about the safety of the school.  Call office get no response or takes 10 minutes or more for a 
response. Effecting health and morale of teachers. The school has set up a way for a teacher 
with needs. Reading letters from teachers.  See Appendix B. 

Nicholas 
Anderson 

Reading notes from teachers. 

Wendy 
Doromal 

So, at the last meeting we had a statement for you to sign. You said you’d get back to us with 
evidence; can you tell us what evidence you’ve found? 

Jim Preusser Will need to caucus, regarding this. 

Wendy 
Doromal 

We need this room today for caucus. 

Jim Preusser That’s fine, we can step out. 

Wendy 
Doromal 

Calendar request for committee members? 

Jim Preusser I can get that to you today. Can you tell me a little bit about your intent? 

Wendy 
Doromal 

We want to bring to your attention to what the contract says.  Also, we have a collaborative 
bargaining – but we are not collaborative.  We are told when we have to meet.  We want to 
make sure we have equal representation and that our different populations (Jewish, Muslim, 
etc.) are considered. 

Jim Preusser We understand Wendy.  So if there were 9 committee members that would mean you would 
want 9 members? 

Wendy 
Doromal 

Yes, our contract says that.  I was told there are 60 members of the committee. 

Jim Preusser 
I’m asking the question for clarification.  Some of the members might not be OCPS 
employees – some of them might be community members or constituents of the Board, not 
OCPS employees.  So do you want a number equal to the OCPS employee number? 

Wendy 
Doromal 

Let me review the contract;   our contract says we have equal members (OCPS and District). 
I was told last week that the date was set, who set that date?  Not me?  No one called me and 
asked if the dates were okay. 

Jim Preusser We do not have any issues, we cancelled the dates and advised to collaborate on the meeting 
dates. 
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Wendy 
Doromal 

This is an important committee. Why is that School Board members are appointing members 
to the committee without collaborating with us?  Why can’t we discuss this today? 

Jim Preusser 
Let me look at the list and validate who is on the list.  I agree we need to follow the language. 
We agreed to limit the number of committee numbers. That may have been practice since 
before we are here. 

Wendy 
Doromal 

And I heard Seminole County was on the committee?  Why we would say they don’t want 
to have them on the committee.  I want a mutual agreement on the way the committee is 
run, the dates, and our contract language. 

Alex 
Heidelberg 

They were not giving input, but gave input on when their breaks are. 

Jim Preusser We don’t have a problem with that discussion. 

Wendy 
Doromal 

Last meeting put across the table for placement of experience teachers. 

Maribel 
Rigsby 

We have brought in a teacher (Bryan Osteen) from Bridgewater Middle. 

Brian Osteen 

This is my 16th year teaching, and my 2nd year in Orange County.  Previous years in Polk 
County.   I took a position at Bridgewater Middle School – they have a storied band 
program.   Before I accepted the job – I went to the contract, but it was a little misleading.   
The tier system is very promising for a teacher.  The numbers looked great, which is another 
reason I wanted to take the job.   The 5th week of school I learned that my salary is $42,100.  
That is 10% less than what I made in Polk County.  I was shocked, because I did not know 
that was going to be my salary.  So I inquired as to how the years of experience are 
calculated.  I asked and was unable to get answers.  After finally receiving it, we couldn’t 
identify why the numbers are the way they are. 

Jim Preusser Will reserve comment for my proposal. 

Wendy 
Doromal 

This is our proposal for today. We propose moving from collaborative to collective. Would like 
a voice at the table, we do not feel we are receiving the same from the district. We have lost 
faith and trust, in the transparency. So this is our proposal.  See Appendix C. 
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Jim Preusser 

Let us review.   We will review all and get back when we have had an opportunity to 
caucus. 

I have a few comments of my own.  Then I have a proposal to put across the table. 

For many weeks the union and the teachers – we’ve heard what you’ve said.   I want to 
quote a couple of comments you’ve made Wendy to the media, at the Board.  This has 
resonated with the Board and the Superintendent. 

You said, we listened.   We have a new proposal for you today.  It includes wages and 
benefits, specifically medical, and a multitude of working conditions. 

Let me walk you through the proposal. 

What we’ve put before you here today is what you have proposed.  This is a two year 
agreement, let me explain to you what that is. 

We had proposed 4% - this is 6%.   That is 4% this year, and 2% next year.  However we are 
going to front the 2% now – you’re going to receive the 6% now. 

Benefits – what we are willing to do is pay for the benefits through the end of January.   
That’s $8.4M (I’ve rounded down to $8M).  There would be an open enrollment in January – 
deductions (at new rate) would start in February, coverage would begin in March. 

Let me be clear – we didn’t’ find more money.   We are using the unassigned fund balance 
for this.   The 6% is an average – some teachers are getting more than 6%. 

What we think and what we hope is that the Legislature will come back with more than 2%.   
We are guaranteeing that to you now – we are giving you the 2% now.   We hope they come 
back with more than 2%, and if they do we will re-open negotiations for next year. 

Roughly 85% of your teachers are highly effective. 

Benefits – what we are saying is that benefits will stay the way they are.   We would 
continue to pay for that through the end of January.   We are attempting to meet you half 
way.   We believe that 2/3 of the teachers are paying either 0 dollars or a very small amount 
in each pay check – that the wage would be more important to them.  We can’t do both – we 
are trying to meet you half way.   This is a creative way for us to do that.  We don’t have 
recurring funds to do what you want to do. 

We looked at both the benefit and the wage – and these are your numbers so we thought 
this was appropriate to put back across the table. 

Looked at placement schedule. 

Looked at contract language (did not read it, but pointed it out to them). 

School Psychologists – no changes. We left that alone. 

Pre-planning – we did not change that. 

Tie breaker process LOU - we did not change that. 

Mr. Anderson – we changed your name to Nicholas (you did not want Nick).  If there is 
anyone else that wants to change their name speak now or forever hold your peace. 

We had some verbal TAs last time – we drafted these.  We are not going to read these, but 
we believe we had an agreement on these so we are handing these out. 
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We want to end this – this is a structured wage increase, no one in the state has this.  You 
said no one wanted a bonus – we heard, and the Board has responded.  We want to end this 
today – we will sign this today.    We want the teachers to have their money.   The sooner we 
can sign, the sooner everyone can have their money. 

With that being said – that is my proposal.  See Appendices D through I. 

Wendy 
Doromal 

We have a few questions.   We did say we don’t want bonuses but we want that to be 
applied to the benefit increases.  I also said if you can’t do that… 

Are you paying for the benefits for all employees or just teachers?  I would like the numbers 
for teachers.   I don’t negotiate for the other professional staff. 

Jim Preusser Those are your numbers. You have one budget, You are asking the District, most of the 
teachers do not pay. 

Wendy 
Doromal 

Excuse me, don’t say these are my numbers, I did not give you a two year proposal. 

Jim Preusser I didn’t say that, but these are your numbers.   If you’re telling me you want to forgo any of 
those numbers and apply them to the benefits let me know. 

Wendy 
Doromal 

This package is less than the original, than the first package. And want to know that. Was it 
calculated after the VAM scores 

Jim Preusser I would have to look. 

Wendy 
Doromal 

I believe this is less money.  I would like to know.  Can you confirm that the 84.79% HE is 
calculated after the VAM score? 

Jim Preusser Yes, the 84.79% is with the VAM scores. 

Wendy 
Doromal 

Are you rejecting all of our other proposals? 

Jim Preusser 
No, we are not rejecting them.  But, we want to get this proposal signed.  The District 
position is to get them the money as soon as possible. It takes a while to ratify and educate. If 
we came to an agreement soon. 

Wendy 
Doromal 

There are things in here that are not acceptable to us, that we would have to take out.   And 
we are so happy this does not say “first best and final” 

Jim Preusser 
You mean “Last Best and Final”? 

There are things in here that are not acceptable, we will need to caucus. 

Maribel 
Rigsby 

We have an appeal? 

Wendy 
Doromal 

We have an appeal pending, we have discussed it before. 

Jim Preusser I will take it off line for you.  This is what I have. 
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Wendy 
Doromal 

So I’m going to assume all of the other working condition proposals aren’t in here so you are 
not accepting those. 

Jim Preusser This is your package and the working conditions are not in here. It does not mean I would not 
take a working condition and put it in there. Want to make sure the teachers know. 

Wendy 
Doromal 

Need to calculate the first and what you are proposing now. 

Jim Preusser 
$64.4M on Sept. 19th that includes the $750 bonus, the COLA, the performance pay and the 
increased cost to advanced degree.  This includes the $12M cost to the health insurance. 

The 2nd question you had was relevant to the cost today – the $8M is for the total population. 

Wendy 
Doromal 

What is the total population? 

Jim Preusser 

I can get the number for you. 

$8M is 1.6M x 5 months. 

The cost for the teachers is 5.1M (out of this $8M). 

In terms of overall cost - $68.9M in today’s proposal.  If we subtract $3M from that (taking 
out the non-teachers) that puts us at about $65.9M. 

When we look at today’s proposal and we talk about recurring dollars – workers comp, life 
insurance, FICA- these are all recurring dollars.   The bonus doesn’t have all of these 
recurring dollars (just FICA). 

When we spoke to the Board members – they said we heard from the teachers we want the 
dollars put into the structural pay change. 

You asked me about the numbers – CTA 14,348; OESPA – 8,497.  Admin – 1086- for a total of 
23,931 staff.   These came from Beth Curran. 

Does that answer your question? 

Wendy 
Doromal 

Yes, I want to point out that every year we get a raise and it’s recurring.  So I’m not 
understanding what you are saying? 

Jim Preusser Spoke to recurring. 

Kathleen 
Phillips 

The cost that you are quoting, does that include next year.  I’m confused about the 2%? 

Jim Preusser I’m taking the money out of the unassigned fund balance.  It’s a 2% additional from what we 
proposed we are taking. 

Kathleen 
Phillips 

So there’s nothing in year 2? 

Jim Preusser 
There is a re-opener language, so we will come back to the table. 

Your proposal was 6%.   We rejected that proposal and said look we will do that now – but 
we can’t guarantee anything for next year. 
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Wendy 
Doromal 

So if next year the Legislature comes back with 10%, are you going to subtract the 2%? 

Jim Preusser Yes, that is covered in the language we gave you. 

Wendy 
Doromal 

So we’re not getting 6%. 

Kathleen 
Phillips 

I understand your perspective.  What is the impact on the employee (this bargaining unit) to 
the benefit changes? 

Jim Preusser I don’t have that information, but I can get that for you.  There is a deficit. 

Kathleen 
Phillips 

We saw you already sent this to our employees.   So we need to understand that. 

Jim Preusser 

It is so individualistic to the employee, so it’s hard for me to give you a number.  What I 
want to make sure I tell you – since this is a two year proposal, we are not going to make 
any changes in year 2.  For wages, we have a re-opener, but we would not be coming back in 
year 2 and making any changes.   We would not be coming back to you to say we need to 
make premiums or other changes to the plan design. 

Kathleen 
Phillips 

Thank you for that.  Who is your consultant? 

Jim Preusser Gallagher. 

Kathleen 
Phillips 

So your consultant indicated you could shave off some money by making these changes.  So 
I’m just trying to find out – we are wanting to explain any impacts that will be made to 
people using this plan.   We need to do a net analysis on this.    We have to do our due 
diligence.  So we would like that information. 

Jim Preusser 

I want to be clear.  If I’m an employee – and we agreed to 4% this year, and 2% next year.   
That’s an advantage to you because we are giving you the extra 2% now, you’re getting that 
extra 2% a year early.     I used the term front-load because we have to have a way to pay for 
that now – we have to pay for this in year 1 and in year 2.   We are using the unassigned 
fund balance to pay for this. 

Wendy 
Doromal 

Do you have a few things on the action items? 

Jim Preusser 

Yes, I do. 

Truth and budgeting, Budget review process, the next session is November 19th at 4:30 amd the 
purpose is to take the budget line by line. What is the purpose and can we spend it differently?  
Hopefully be able to use the funds for potential raises. 

Wendy 
Doromal 

I am going to disagree and not having a venue where the District is in control. We will have 
our own truth in budgeting we will hold our own. 

Jim Preusser I do not think that is the intent. When are your sessions going to be? 
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Wendy 
Doromal 

I will invite you. 

Jim Preusser Working on the calendar committee, I’m working with Tim Smith – he’s the chair. 

Wendy 
Doromal 

Is he the co-chair? 

Jim Preusser I will get you the information.   I can get that to you tomorrow. 

Kathleen 
Phillips 

You should have come prepared, you have known about it. but she’s repeatedly asked you for 
this. 

Jim Preusser I will get this to you tomorrow. 

Wendy 
Doromal 

Yeah, I want this by tomorrow.   I asked in September for the list of members.   He did set 
dates – he will need to call me and coordinate on this committee and we will need to 
determine how this committee works. 

Jim Preusser 
We are happy to continue to discuss the committee with you.  Like I said I have no 
disagreement with you on this.  I’m not stalling if that’s what you think.   I have no 
disagreement. 

Wendy 
Doromal 

Further discussion is needed, I need further time to look into this. Need to look at each 
school. Speak with the administrators. 

Jim Preusser Still need to work on that.  You did a survey and provided us with the information today. 

Kathleen 
Phillips 

This is an issue that has been brought up.  In fact you are waiting to hear from us. 

Jim Preusser We aren’t disbelieving you, you literally handed us a document three hours ago. 

Wendy 
Doromal 

No we didn’t. 

Kathleen 
Phillips 

You heard the issues prior to this. 

Jim Preusser No one is waiting, no we didn’t. 

Kathleen 
Phillips 

So you didn’t follow up? 

Mary-Grace 
Surrena 

(read minutes from the last meeting) 

Wendy 
Doromal 

We are filing a class action against the District. This is a grievance. 

Jim Preusser I specifically asked you (Mark was very clear that this was not a proposal it was a statement) 
if you were going to put forth a proposal. 
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Wendy 
Doromal 

I don’t know what we’re going to do; right now we are going to file a grievance. 

Jim Preusser Are you going to put this in a proposal. 

Wendy 
Doromal 

I do not want to put this in a proposal. We want to come back on October 30th. 

Jim Preusser I appreciate the movement. We will continue to keep working on this to come to an 
agreement. I will get back to you by tomorrow. 

Kathleen 
Phillips 

We were surprised about the NYCU. We want to be able to explain all the impacts. Now that 
we have concluded bargaining. We want to send it out now. 

Jim Preusser Give me 5 or so minutes we will be back. 

Kathleen 
Phillips 

Yes. 

Caucus  

Jim Preusser Wendy, are you ready?  A couple things 1st paragraph 2 year no money in year 2, that is not 
true, plus nothing about the reopener language. 

Kathleen 
Phillips 

Quite frankly, you don’t get to say yes/no, you just get to say okay. 

Jim Preusser You asked me to comment.  You didn’t include the re-opener language. 

Wendy 
Doromal 

That is silly, no editorial, we don’t want your comments. 

Jim Preusser Are you finished?  So in year 2 there are no changes in benefits. 

Kathleen 
Phillips 

As a courtesy we gave it to you in advance. 

Wendy 
Doromal 

You got to put your message out, we have to wait a day in advance we will wait. 

Jim Preusser If you are doing a survey, is there enough time to get the survey out and get back to us on 
the 29th. 

Wendy 
Doromal 

I think there is enough time. 

Kathleen 
Phillips 

Discussion about dates. 

Jim Preusser I can’t commit today, but I will let you know tomorrow. 

Kathleen 
Phillips 

You can’t let us know today? 

Jim Preusser I’ll let you know tomorrow, in writing.  Anything else for today. 
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Wendy 
Doromal 

No. 

Jim Preusser Okay, thank you. 
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DISTRICT PROPOSAL #1 (Amended) 
Salary 

October 23, 2019 
 
 

ARTICLE XVI 

SALARY 

A. Salaries shall be as set forth in Appendix A, which is incorporated into, and hereby made a 
part of this Contract and shall be retroactive to the beginning of the current school year.  
For school year 2017-18 2018-19, there will be no retroactive pay for any teacher who 
leaves the district prior to final ratification. 

Year One – 2019-20 
1.  There will be an across the board increase a cost of living adjustment of $550800for 

all personnel regardless of instructional practice score. 

2. Teachers with a summative performance rating of Effective shall receive an additional 
$1,1001,600. 

3. Teachers with a summative performance rating of Highly Effective shall receive an 
additional $2,200. 

4. The across the board payment cost of living adjustment shall be paid beginning with 
the first check after ratification of this Contract.  Raises based on performance shall 
be paid after the Student Growth scores have been finalized and combined with the 
Instructional Practice score to create the Summative Evaluation score.  This will occur 
after all assessment scores used in the calculation of local student learning growth 
models are received by the district, verified, and final calculations completed.

Year Two – 2020-21 
1. If anticipated revenue increases are more than a two percent (2%) increase in per 

student funding, the parties shall negotiate applicable available funds to salary 
increases.  If anticipated revenue increases are less than a two percent (2%) increase in 
per student funding, there will be no additional salary increases. 

2. It is understood that the term “anticipated revenue increases” as used herein refers to 
FEFP revenue increases not required to be spent for other purposes, and is calculated 
based upon per student increases in weighted FTE funding.  To the extent the 
Legislature passes categorical funding which is required to be utilized for teacher salary 
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increases, such categorical funds will count toward funding the two percent (2%) 
increase committed in Year two paragraph 1 above. 

H. Employees shall be paid entry salary with no experience until such time as verification for 
experience is received by the Board.  Upon verification of experience any adjustment of 
salary shall be made by the end of the next payroll period.  Any salary adjustment for 
experience credit shall be retroactive to the first duty day of the employee’s primary 
contract, in the fiscal year in which the verification is received.   

5. Former employees who are re-hired, other than those who retired from the District, 
shall return to their previous salary less any differential as outlined in Article XVI. B., 
or be placed on the new teacher entry placement schedule, whichever is greater. 
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APPENDIX A 

Salary Structure for Performance Pay 
for All Instructional Personnel Except School Psychologists 

 
2018-19 Open Range Schedule 

 Minimum Maximum 

Tier 1 Range $40,00040,800 $43,725 77,000 

Tier 2 Range $41,630 $49,585 

Tier 3 Range $47,920 $56,978 

Tier 4 Range $55,285 $74,000 

 
 
 

 
 
 
 
 
 
 
 

Salary Structure for Performance Pay 
for School Psychologists 

 
 

 
 
 
 
  

Open Range Schedule 

Minimum Maximum 

$56,050 $92,787 

• Twelve month employees:  Add .20 of Salary.   
• Non Degreed Registered Nurses:  3 years of work experience shall serve in lieu of a 

Bachelor's Degree. 
• Adjuncts/Technical Adult:  Placement at Level A and based on degree or its equivalent. 

The degree or its vocational equivalent is as defined in Article VIII, Section ML. 
• New hires shall be placed on the schedule at the same level as teachers with 

comparable years of instructional experience. 
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APPENDIX A-2 

SUPPLEMENT SCHEDULE 
 

 

2018-19 ADVANCED DEGREES SUPPLEMENTS 

  Masters:  $2,8152,871 Specialist: $4,3174,403 Doctorate:  $5,6935,807 

In order to receive credit for advanced degrees, (Masters, Specialist and Doctorate) employees must 
provide an official transcript of record showing the award of the earned degree to Employment 
Services. 

Eleven month employees add 0.10 to the above amounts. 

Twelve month employees add 0.20 to above amounts. 
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DISTRICT PROPOSAL #2 (Amended) 
Insurance Benefits 
October 23, 2019 

 

APPENDIX C 

HEALTH INSURANCE COVERAGE 
All Plan Design and Premium Changes Effective March 1, 2020 

A. Employees shall be able to choose from in-network and out-of-network doctors, hospitals 
and pharmacies.  In addition, a select in-network option shall be available. 

1. The Board agrees to provide, a health insurance program with various health plan 
options through the Orange County Public Schools Employee Benefits Trust. Fifty 
percent of the cost will be paid by the Board for half-time employees who elect 
coverage. Annual individual premium cost increases exceeding 8% over the prior year 
will be equally shared by the District and employees.  Such shared costs may be 
accomplished by either employee premium cost sharing or plan revisions, or both.  

2. Annual out-of-pocket maximums and deductibles:   

 

2018-2019 2019-20 Health Insurance Plans 

Plan A (Local Plus Network) Plan B (Open Access Plus HRA) Plan C (OAPIN) 

No premium cost for Employee Only Coverage (full-time) PPO Like:  Open Access Plus  HRA (In and Out of Network) Employee Paid Premium $18.6426.26/paycheck, 
$373525/year 

 In-Network Benefits  

Out of 
Pocket 

Maximums 

Medical:           $5,000 5,500Individual/$10,000 11,000 
Family 

Out of 
Pocket 

Maximums 

Medical:     $4,500 5,500 Individual/$9,000 11,000 
Family 

Out of 
Pocket 

Maximums 

Medical:     $4,500 5,500 Individual/$9,000 11,000 
Family 

Pharmacy:          $1,000 Individual/$2,000 Family Pharmacy:    1,000 Individual/$2,000 Family Pharmacy:    1,000 Individual/$2,000 Family 

Behavioral Health:  $500 Individual/$500 Family Behavioral Health: $500 Individual/$1,000 Family Behavioral Health: $500 Individual/$1,000 Family 

Deductibles $250 300 Individual/$500 600 Family In-Network 
Deductibles $2,000 Individual/$1,000 4,000 Family Deductibles $100 250 Individual/$200 500 Family 

 Out of Network Coverage  

Out of 
Network 
Deductibles 

Medical:  $3,000 Individual/$6,000 Family 

Out of 
Network 
Maximums 

Medical:  $9,000 Individual/$18,000 Family 

Pharmacy:  Unlimited 
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 * Family deductibles and out-of-pocket maximums are two (2) times the individual 
deductible and out-of-pocket maximum amounts. 

** In-network out-of-pocket annual maximums shall include any deductibles, 
copayments, and coinsurance.  Once a member has met their out of pocket 
maximum, the plan will pay 100% of the covered charges for the remainder of the 
plan year. 

 In-network and out-of-network deductibles and out-of-pocket maximums shall 
accumulate separately.  Deductibles paid for services rendered during the last three 
months of a plan year (July, August, and September) shall apply toward the next plan 
year.  

3.  In the PPO-like Plan B, HRA product in-network co-insurance shall be 80 percent (with 
the member paying 20 percent) and out-of- network co-insurance shall be 70 percent 
(with the member paying 30 percent) of the in-network fee schedule.   

4. In-network copayments for the contracted provider network for each Primary Care 
Physician (PCP) and for each Specialist visit covered by the healthcare products are 
covered as listed in the chart below. 

Plan Name 

Plan A:  Plan B:  Plan C: 

Local Plus In-
Network 

Open Access Plus HRA 
In and Out of Network 

Plan 
OAPIN 

Specialist and Primary Care Visit Copays (in-network only) 
Primary Care (PCP) $20 35 $30 $25 30 
Specialist  $35 55 $65  $45 55 
Specialist CCN* N/A $45  N/A 

* Cigna Care Network Specialist 

5. For plan year 2018-2019 2019-20 the PPO-like, Plan B: Open Access Plus HRA In and 
Out-of-Network and HMO-like Plan C: OAPIN Plan shall provide a prescription plan 
with a $7 9 charge for generic drugs for a 30-day supply; a $40 55 charge for formulary 
drugs for a 30-day supply; and a $75 90 charge for drugs more than $1,500 for a 30-
day supply at participating network pharmacies.  Certain non-formulary drugs may be 
provided at a participating network pharmacy for a $60 charge for a 30-day supply 
when medical necessity has been verified with a Prior Authorization form filed with 
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the Pharmacy Benefit Management Company. See your physician for step therapy 
details. 

 For plan year 2018-2019 2019-20 the HMO-like, Plan A: Local Plus In-network product 
shall provide a prescription plan with a $7 9 charge for generic drugs for a 30-day 
supply; a 10% coinsurance/minimum $40 55 co-pay charge for formulary drugs for a 
30-day supply; a 10% coinsurance/minimum $75 90 co-pay for medications more than 
$1,500 for a 30 day supply at participating network pharmacies.  Certain non-
formulary drugs may be provided at a participating network pharmacy for 50% 
coinsurance/minimum $60 co-pay charge when medical necessity has been verified 
with a Prior Authorization form filed with the Pharmacy Benefit Management 
Company. See your physician for step therapy details. 

 Maintenance medications must be purchased through the mail order at 
Caremark.com or via the CVS Pharmacy Retail 90 program.  Members shall be charged 
the full cost of the medication if mail order or CVS Retail 90 is not utilized for 
maintenance medication. In Plan B: HRA employees using out-of-network pharmacies 
for prescription drugs will pay copay plus the difference in cost between out-of-
network and network cost to the plan (excluding maintenance medications which 
must be purchased at mail order). There are no out of network benefits for pharmacy 
in Plan A: Local Plus In-Network or Plan C: OAPIN. 

6. Hospice treatment in network coinsurance shall match coinsurance amounts in the 
plans.   

7. Second opinions are covered as outlined in the plan. 

8. Emergency Room visits copayments are as follows: 

• HMO-like products Plan A and C - $300400 
• PPO-like products Plan B $300 400plus 20% co-insurance 

Emergency Room copayment shall be waived if the plan member is admitted to the 
hospital.  If a plan member has a documented referral to the ER by an urgent care 
center or physician and is not admitted to the hospital, he/she may use the appeal 
process as outlined in the Plan Document for possible reimbursement of the 
Emergency Room copayment. 

 9. Advanced Radiological Imaging copayments are as follows and apply in outpatient 
settings as well as in the Emergency Room.  Advanced Radiological Imaging includes 
but is not limited to MRIs, CT scans, PET scans, and radiological stress tests. 

• HMO-like products Plan A and C : $100 
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• PPO-like products Plan B:  $100 plus co-insurance 
 

Plan Name 

Plan A:  Plan B:  Plan C: 

Local Plus In-
Network 

Open Access Plus HRA 
In and Out of Network 

Plan 
OAPIN 

Hospital Based/ 
Hospital Affiliated 
including Emergency 
Room 

10% after deductible 20% after deductible 20% after deductible 

Freestanding imaging 
center $100 $100 + 20% $100 

 
CB.  Medically necessary home health care services shall be provided through a contracted 

provider network as specified in the plan. 

DC. In both the PPO-like and HMO-like product child health supervision services in network shall 
be $20 per visit.    

ED. A mammography benefit shall be provided. Preventive care will be covered at no cost to 
the member.  The services must be coded from the provider as a preventive. 

FE. The daily room rate allowance shall be at least $175 for out-of-network hospitals. 

GF. A pre-certification/utilization review program will be utilized, requiring the submission of a 
written form to the Third-Party Administrator five working days prior to non-emergency 
surgery (in- or out-patient). Concurrent review will be performed during admission to a 
hospital. Pre-certification will be mandatory for non-emergencies and could result in a 
reduction in covered benefits if not followed. The Third-Party Administrator (TPA) must be 
contacted within 48 hours following any emergency admission. 

G. Durable Medical Equipment will be subject to deductible and coinsurance for all plans. 

H. In cases involving life-threatening illnesses where the recommended experimental or 
investigative treatment or procedure is not covered by the Plan Document, a case 
management review may be requested by the affected member. 

 1.  Such requests shall be referred to a medical review panel to review the recommended 
alternative experimental or investigative treatment or procedure. The five members 
of the panel shall be: a representative from the Association, a representative from the 
Board and three medical representatives agreed to by the parties. The Association 
and the Board representatives shall have no voting power. These five panel members 
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shall mutually agree on other panel members from medical specialties who might be 
needed to resolve each special case. 

2. An experimental or investigative treatment or procedure may be recommended by 
the panel if all of the following criteria are met: 

a. The illness is life-threatening 

b. The experimental or investigative treatment or procedure is recommended as 
having merit by a licensed board-certified specialist, in lieu of conventional 
medical procedures recognized by a national medical authority such as (but not 
limited to) the National Institute of Health, the American Medical Association, 
or the Food and Drug Administration. 

c. The experimental or investigative treatment or procedure is conducted by a 
Joint Commission accredited hospital and a licensed board-certified specialist. 

d. The experimental or investigative treatment or procedure is recognized as 
having merit by national medical experts. 

e. The affected employee must fit the provider’s qualifications to be a candidate 
for such treatment or procedure. 

f. The affected employee is fully informed of the treatment or procedure and 
acknowledges that the treatment or procedure is experimental or investigative. 

g. The affected employee requests to participate in the treatment or procedure 
after analyzing the benefits and the risk. 

3.  The panel shall make a case management recommendation to the Trustees for final 
action. The Trustees may reject the recommendation if it does not meet the above 
criteria. The panel shall meet, deliberate and recommend and the Trustees of the 
Benefits Trust will take final action in an expeditious manner.   

I.  Employees who select an alternative to health insurance as set forth in Article XVII, 
Section B shall have the option of the following: 

 1. Beginning plan year 2018-2019, a A disability program providing an eligible benefit 
(based on the teacher’s annual salary) not to exceed $1,500 per month and vision 
insurance.  



AMENDED COMPREHENSIVE PACKAGE PROPOSAL 
 

6 | P a g e  
Orange County Public Schools  (OCPS) – The District reserves the right to change, modify, introduce, 
amend or rescind any proposals without establishing practice or prejudice as to its right to negotiate an 
agreement. 
 

J. Any wellness program will be optional to all instructional employees.  All such programs will 
be confidential and all employee information will be protected by a third party per HIPPA 
regulations.  Incentives shall be negotiated through the bargaining process. 

K. A telehealth program will be offered through the medical coverage which allows members 
to access a physician either by phone or secure video to help treat non-emergency medical 
conditions.  For all plans, there is a $10 copayment. 
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DISTRICT PROPOSAL #4 
School Psychologists 

October 23, 2019 
 

ARTICLE XV WORK YEAR 

A. Ten-month employees shall have 196 duty days of which 180 shall include student 
contact. Eleven-month employees shall have 216 duty days. The calendar for school 
psychologists shall have 228 days.  The total number of paid holidays for ten and 11-
month employees shall be six.  School Psychologists receive one additional paid day off.  
Twelve-month employees shall be scheduled to work all weekdays when the Ronald 
Blocker Educational Leadership Center is open for business other than nine paid holidays, 
except as provided in Section K of this Article and Appendix B. Paid holidays and the 
School Calendars shall be as set forth in Appendix CB, which is hereby incorporated into 
and made a part of this Contract. 

 

Appendix B 

 
SCHOOL PSYCHOLOGISTS 

 Holiday 

Independence Day 

Labor Day 

Thanksgiving 

New Year's Day 

Martin Luther King Jr. Day 

Memorial Day * 

* Additional Paid Day Off 

 

Note:  The 2019-20 annual salary for school psychologists will remain the same as the annual salary 
for 2018-19. 
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District Proposal #5 
Article XIV Duty Day and Article XV Work Year (Preplanning) 

October 23, 2019 
 

Article XIV, Duty Day: 
 
T. Teachers shall attend faculty meetings as called by the administrator.  Any meetings called 

to solicit funds from teachers shall be pre-announced as to the meeting’s purpose and 
teacher attendance shall be voluntary.  Faculty meetings shall be called for specific reasons, 
and except during preplanning and post-planning, shall not exceed approximately one hour 
per week except for emergencies.  Beginning in 2020-21, Scheduled scheduled faculty 
meetings, activities during preplanning will be reasonable in length limited to the 
equivalent of no more than two and one-half (2 1/2) duty days so as not to significantly 
impede the teachers’ time for preparation for the coming school year.  This does not apply 
to new hires to the District and/or work location, schools assigned to the School 
Transformation Office, or schools identified as Corrective Program Schools. 

 

Article XV, Work Year: 
 
A. Ten-month employees shall have 196 197 duty days of which 180 shall include student 

contact.  Eleven-month employees shall have 216 217 duty days.  The total number of paid 
holidays for ten and 11-month employees shall be six.  Twelve-month employees shall be 
scheduled to work all weekdays other than nine paid holidays. Paid holidays and the School 
Calendars shall be as set forth in Appendix C, which is hereby incorporated into and made 
a part of this Contract. 

B. The 10-month calendar shall include the following: 

1. Five Six (6) days of pre-planning prior to the first student attendance day, one of which 
will be a voluntary Staff Development Day, and two days of post-planning following 
the last student attendance day. 

 

Note:  To implement the increase from 196 duty days to 197 duty days, or 216 duty days to 217 
duty days, the 2020-21 annual salary for impacted instructional personnel will increase the 
equivalent of one day’s pay based on the annual salary for the 2019-20 year. 
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October 23, 2019 

Ms. Wendy Doromal, President 
Orange County Classroom Teachers Association, Inc. (OCCTA) 
1020 Webster Avenue 
Orlando, FL  32804 

RE:  Appeals Committee Decision Tiebreaker Process 

Pursuant to our discussion on October 23, 2019, Orange County Public Schools (OCPS), hereinafter the 
“District”, provides this Letter of Understanding (LOU) to the Orange County Classroom Teachers 
Association, Inc., hereinafter the “Union”.  This document memorializes our discussion during bargaining 
regarding the Appeals Committee Decision Tiebreaker Process.  The District and the Union agree as 
follows: 

• The parties agree to meet and discuss the Appeals Committee Decision Tiebreaker Process, no
later than twenty-one (21) days after ratification of the 2019-20 collective bargaining agreement.

• The intent of the parties is to reach mutual agreement on the Appeals Committee Decision
Tiebreaker Process no later than January 31, 2019.

Regards, 

James Preusser 
Senior Executive Director, Human Resources 

Accepted and Agreed: 

 _______________________________  _________________________ 
OCCTA Date 

 _______________________________  _________________________ 
OCPS Date 
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DISTRICT PROPOSAL #10 (Amended) 
Bargaining Team Members 

October 23, 2019 

ARTICLE XXIII 

DURATION 

The provisions of this Contract shall be effective from the date of ratification by both parties and 
shall continue and remain in full force and effect, except as modified in accordance with the 
provisions of this Contract, through and including June 30, 20182021. 

COLLABORATIVE BARGAINING LEADERSHIP TEAM MEMBERS

Maribel Aponte 

David Azzarito 

Nicholas Anderson 

Carmen Balgobin 

Rob Bixler 

Leigh Ann Blackmore 

David Cintron 

Doreen Concolino 

Albert Davies 

Wendy Doromal 

Jason Duke 

Gloria Fernandez 

Bill Floyd 

Ian Gesundheit 

Theresa Harter-Miles 

Farrah Hawkins 

Matthew Hazel 

Alex Heidelberg 

Myrlene Jackson-Kimble 

Daphne Lewis 

Allison Kirby 

Josh Katz 

Sharon Leonard 

Michael Marzano 

Clinton McCracken 

John McHale 

Phyllis Mills 

Megan Oates 

Kelly Paduano 

Ronald Pilgrim 

Clay Phillips 

Irine Roth 

James Preusser 

Maribel Rigsby 

Elizabeth Silva 

Kenneth Simmons 

Kenrick Pratt 

Krista Russell 

Mary Grace Surrena 

Michelle VanderLey 

Patricia R. Walker 

Wendy Wing 

Tom Winters 

Stephanie Wyka 

Ronald Pilgrim 

Kenrick Pratt 

Krista Russell 
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